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POSITION/CONTENTION.
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[Use reverse side and/or attach pages (specify number) if necessary for full presentation.]

5. STATE FULL RELIEF, REMEDY, OR ACTION YOU REQUIRE OR BELIEVE NECESSARY TO RESOLVE THIS ALLEGED

VIOLATION/GRIEVANCE.

See ittached .

[Use reverse side and/or attach pages (specify number) if necessary for full presentation.]

GRIEVANT: DO NOT WRITE BELOW THIS LINE.
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7. - FINAL/BINDING ARBITRATION DECISION:
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GRIEVANCE DENIED: -

ATTACH ARBITRATOR DECISION.
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DATE ARBITRATOR SELECTED:
DATE ARBITRATION HEARING:
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Aftach all responses, all extra pages, all information to this form.

TIME IS OF THE ESSENCE IN ALL MATTERS.
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Section 4. Statement of Grievance

Contract Violations

1. Article 20.A.1.2

AFT 2121 protests the 4.4% annualized unilateral wage reduction imposed by the District
retroactively for 2012-13, effective pay date January 2, 2013, on all faculty bargaining unit members.
AFT 2121 and all faculty bargaining unit members have been adversely affected by the District’s
violation of Article 20.A.1.2.  Article 20.A.1.2 allows in limited circumstances, adjustments in faculty
pay. However, none of the circumstances enumerated in Article 20.A.1.2 exist here, hence the
adjustment is not permitted by, and violates Article 20.A.1.2.

Article 20.A.1.2 also requires that before the District “decreases” faculty pay, the parties must
first consult over savings and alternate revenue sources, to determine if such savings and revenue
sources can offset the need and/or amount of the decrease in faculty pay. Such consultation did not
take place either, hence the “decrease” is not permitted by, and violates Article 20.A.1.2.

Finally, the parties executed, and the Board of Trustees approved, a “Tentative Agreement” on
or around June 20, 2012, resolving the decrease in state funding between Fiscal Years 2010-11 and
2011-12. At that time, AFT 2121 agreed to a 2.85% wage cut for Fiscal Year 2012-2013, as well as $8.4
million in labor concessions, to help close the gap from the decrease in state funding. The District
cannot now invoke Article 20.A.1.2 retroactively to recoup the decrease in state funding from Fiscal
Years 2010-11 and 2011-12, as this is not permitted by, and violates Article 20.A.1.2, as well as the

_parties’ Tentative Agreement of June 20, 2012.

2. Article 3.B

The District is also in violation of Article 3.B, Obligation to Bargain. This violation also adversely
affects AFT 2121 and all faculty bargaining unit members, by imposing wage cuts without negotiating to
impasse and exhausting impasse procedures.

3. Ongoing 5% Wage Reduction, Effective July 1, 2013

We further protest the District’s unilateral ongoing wage reduction of 5% effective July 1, 2013
on similar grounds. There is no authority in the Agreement permitting the continuation of this
reduction in faculty wages, which also adversely affects AFT 2121 and all faculty bargaining unit
members.



Attachment to AFT 2121 Grievance Against Unilateral Pay Cut by SFCCD
December 28, 2012
Page 2
Section 5. Remedy
AFT 2121 requests the following remedies:

1. Immediately rescind the 4.4% annualized wage reduction for 2012-13, and thereafter;

2. Make whole all unit members for their loss of wages from the imposition of the 4.4% annualized
wage reduction, plus interest at the legal rate;

3. Immediately rescind the 5% ongoing wage reduction effective July 1, 2013, and make all unit
members whole for any loss of wages, plus interest at the legal rate;

4. Reimburse AFT 2121 for any loss in dues and/or fees resulting from the foregoing;
5. Cease and desist from further violations of the Articles in question;
6. Inform the bargaining unit, by an email message from the Chancellor, of the rescission and

make-whole order; and
7. For such other and further relief that is just and proper.

Last, AFT 2121 has been denied information which it has requested that is pertinent to this
matter. Accordingly, it reserves the right to amend this Grievance.



























